L to rekire?

What you need to know, and do,
to plan for retirement

A workshop designed and presented by New York State United Teachers
for members of the New York State Teachers’ Retirement System.
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The NYSUT-endorsed teacher members of the Board of
Directors of the Retirement System are available to answer

your questions and also give workshops to groups of teachers
in your school districts:

Active Teachers Call

Beth Chetney 1-315-431-4040
Ron Gross 1-631-878-2266
Sheila Buck 1-585-334-1000

Retirees Call:
David Keefe 1-516-741-1241

A Union of Professionals



New York State Teachers’ Retirem ent System

10 Corporate Woods Drive
Albany, NY 12211-2395

www.nystrs.org

To become aregistered user gotothe New York Teachers' Retirement Systems web site secure member area

How To Contact Us

Monday-Friday: 830 a.m. — 4:15 p.m.
Summer Hours:

Monday-Thursday: 8:00a.m. —4:15 p.m.
Friday: 8100 a.m.—12:30 p.m.

NYSTRS Toll Free Numbers
Albany Area (518) 4472900

Secure Site (MyNYSTRS)
Youwill need:

= Birth date

« Social security number

« Employee D number

Benefits for Active Members
1-800-348-7298

Benefits for Retirees
1-800-356-3128

To Contact Social Security - 1-800-772-1213 or www.ssa.gov



DISCLAIMER

* The information 1n this
presentation 1s intended to

serve as a guide

prepare for your retirement.

[t 1s highly adwvi

dS you

sed that you

contact NYSTRS directly

for any persona

| questions

you have related to the

topics that are ¢

1scussed.

DISCLAIMER



A Convention could have been disastrous for
our Pensions! '

This is our current
constitutional language:

o After July first, nineteen
hundred forty, membershp
In any pension or retirement
system of  the state or of a
crvil drvision thereof shall
be a contractual
relationship, the benefits of
which shall not be
diminished or impaired.




CONSTITUTIONAL

VOTE NO!

CONVENTION

Novemper 7,201

But We Voted NO!!!!

Ballot Proposals Proposal 1 (Question on Constitutional Convention)

Viote for 1
Active Registered Voters 11546929
Results for All Counties 13406 of 15502 precincts reporting

Candidate Name FParty Total Votes Votes Percentage
Yes 298324 15.64

No 2773125 7173

Blank 232974 5.61

Void &84 0.02






Teachers Retirement System Pre-Retirement Planning Workshop

Presenter: Ron Gross
Trustee — New York State Teachers’ Retirement System

TOPICS:

* History and Structure ot NYSTRS
* Reading Your Annual Statement

* Planning and Filing
* Explaining the Options



History Lesson on NYSTRS

* Established 1n 1921 by the New York State Legislature,
NYSTRS provides retirement, disability and death
benefits to eligible New York State public school
teachers and administrators.

NYSTRS

Vision: To be the
model for pension fund
excellence and exceptional

customer service \ Integrity |
\ e Governor Nathan
< A Rt‘s‘pt‘d M . 11
MISSQOI\: To PrOViJB ovr Resourcefulness 11ler
members with a =y Diversity 1921-1922

’ secure pension \~ Diligence

Balance



We are

* New Yor
* New Yor
* New Yor

one of 8 Public Retirement Systems in NYS

k State Teachers Retirement System
k State and Local Employees’ Retirement System

k State and Local Police and Fire Retirement System

e Teachers’ Retirement System of the City of New York

* New Yor
* New Yor
* New Yor
* New Yor

K City Board of Education Retirement System
k City Employees’ Retirement System
k City Police and Pension Fund

K City Fire Department
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SS90, 7 ASSIGNMENT
#1

List every job you
ever had 1n
chronological order



Active Members 264,761

Retired Members _ 157,703

Beneficiaries I 6,115
Total Membership | 0

Teacher Teacher Teacher
Member Member Member

School
Administrator ' n " Bank
Executive
: Governance: g

C 10-Member Board

School Eanll_:
Administrator Executive

Retired Insurance State
Female Male Teacher Executive  Comptroller

Member Fepresentative




Pension Plan Comparison

Defined Benefit Plans (DB) Detfined Contribution Plans (DC)

* Benetit tied to service credit, tinal * Important to be a wise

average salary and possibly age. investor/have a financial planner.

* Mandatory contributions not * Return has direct correlation to
directly related to benefit. what you contribute.

* Constitutional guarantee, * Market pertormance has direct
regardless of performance. 1mpact on return.

* Lifetime benetit. * Lump sum to manage or

annuitize.



Shifting retirement risk

Since the 1970s, the risk of providing retirement income has shifted from employers who
guarantee a monthly check through defined benefit plans to worker-managed defined
contribution plans. (SOURCE: Dept. of Labor]
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NYSTRS Financials

unding comes from three sources:
mployer Contrlbutlons

".Lember Contributions Fundmg Sources

= Investment Income 30 years endlng 6/30/18

Employer &
Employee Contributions

Investment Income




Diversified Assets
- Limit Risk |

allocation. The allocation process helps control risk and sets the guidelines to diversify
the System's portfolio.

Global Equity RegLEistt;!nte
0.9% 10.0% Private Equity
International Equity e 71%

18.8%

Domestic Fixed
Income

15.9%

High Yield Bonds

0.1%
Global Bonds
Domestic Equity 2.2%
37.2% Private Debt
0.4%

Real Estate
Debt

Cash Equivalents
5.1%

Figures as of 6.30.2018 2.3%




NYSTRS Financials

Total Assets** S7179.9
(Net of Fees) $ 7175.5

$7108.2S7109.7 S7107.5




Contributions Collected

vs. Benefits Paid

30 years ending 6/30/2018
(Billlons of Dollars)

The System 1s a Well
Oiled Machine

Net Position

so F 1988 S 21.0 Billion
2018 S 119.3 Billion

@O r

o L— NIV I
Member Employer Benefts and
Contributions Contributions Expenses Paid




2008-09
2009-10

2010-11
2011-12
2012-13

7.63%
6.19%
8.62%
11.11%
11.84%

NYSTRS Financials
10-Year History of the ECR

2013-14
2014-15

2015-16
2016-17
2017-18

2018-2019

16.25%
17.53%
13.26%
11.72%

9.80%

10.62



Approved 2019-2020
Employer Contribution Rate

8.86 %




System Financials

a2Long Term Focus

Average Years of Service

= We begin to save for your During a Member’s Career S0 years
retirement the day you join
NYSTRS ﬁvgrage Years Spent in 28 years
etirement
* [nvestment returns
Investment Horizon 53 years

continue to accumulate
even after a member retires Average Pension $45,725

&



NYSTRS is Among the Top:

* 10 pension systems
in the United States.

* 25 pension systems
in the world.







The 2018 statement was mailed to active members in

mid —November 20138

* Your projections and beneficiaries are right on
the front cover’s “Membership Snapshot.”

» If the salary or service credit reported needs
updating, ask your employer to notify NYSTRS of
the correction in writing.

» To assist members, we have a Benefit Profile
Tutorial available on our website’s Videos page.

Benefit Profile
For the School Year Ending June 30, 2017

Joms Vnaldes Servion Comdie Mbvoecy
I Axy Soem TAS Parmess Opetons
Asraeve NN D000 GO0C Powbn Promn ton

!
I
! '

Srt of 3 iRt Sore ol ® rrtgTETTY wTR pew m pehon As epenhie wd wieamg mowerrIwew s Saongh
vindery sherw et seunmg @ avasdy cur of G Wy 10 mest seenld Cret @ W P wagy @ dangr el g
0 Sy appeeienscn 3l guentoss b £ e gt ™ Mo sk sosery wolll | e w o o™ What mell | G pew”
The by o setmemend s oo 11 oals Jlammag a0l svemang et ® a0 mer NYATES b sume Ml W ey v
* The sl detmment sammsandrs vons wRpieirms for NTEAVTES Searfin. oo Aevh  sulhr swe e wvoire and wliry

ELTImINE WOy wpored e O

* PELD sezmzan exglere senbe Yeoedi wad pexh o - Snsseid Josssng. Yool Secmwy eesw plassssg =i

MPESRE W ITTITTTS
Contamerd ou pg 1)

~

Tonsd Serviee Conllt (ww pg "2

Loan Rabanew a0 of 00 W0 W0KE Oww pg 0y

et i Boguirod Contrivwtons Tund i of 12002017 (ww pg. "
Poninn Progeetnn foe 87 00 2018 fnsing 1he Mismman sptns we pg ")

Lossp Sum be Serview s Semed Dvath Baaele (e pg 5
Dhciguannd Boneb ot hee) fur Desth Bonels (e pg ¥

Priomery - My Momber
Comtimgent - M hael Mombr

NYSTRS mombanihip o pg ¥ S dovnls

Your Peevonal Membership Saasgabot a5 of June 3, 2017
Your EmpdiD: XXXXXXNX  Date of Membersliige 0991 1983 Ther: 4

Barwd wn ross swtad wevine (rndi Swmn v, tom hare inached o Loy mlletune ia e

N rwm 00 X )
AAS S SN
OO0 X
BROUXKN pos v

OO0
T




NYSTRS Has a New Protile

For the School Year Ending 6/30/18

Tier 4 Pension Benefit Calculation

Your Maximum Annual Pension = Your Pension Factor x Age Factor (if applicable) x FAS.

Pension Factor: This is determined by your service credit, which you earn per school year (7/1— 6/30).
* |f you retire with less than 20 years of service, your pension factor is 1.67% per year.

* |f you retire with 20-29 years, your pension factor is 2% per year.

= Far 30+ years, you receive 60% + 1.5% per year of service above 30.

Service Credit for 2017-18 Total Service Credit

1 Year XX Years, X Months XU XN

Age Factor: If you retire before 62 with less than 30 years credit, your pension factor is multiplied by an age factor.

R T N A R S O N T

(If = 30 Years of Service) 73% 76% 82% 85% B8% 04%  No Factor

Final Average Salary [FAS): This is the average of your three highest consecutive school years of regular salary earned
for instruction and supervision of students, excluding increases above 10% of the previous two years’ average.
* Partial years are combined to form full-time equivalents.
* If you work part time or retire mid-school-year, earnings at a lower salary could result in a lower FAS.
*  We review contracts and make adjustments (e.g., if your employer misreports payments as regular earnings).
W2s report by calendar year and won't equal the school-year earnings below.

Regular Salary Reported 2013-14 2014 2015-16 2016-17

(For Last Five School Years) SXXN, XXX SO0 XXX S000 XXX SO XXX S0 XXX

Pension Projections: These are sample estimates. Use MyNYSTRS' online Pension Estimator for other retirement

dates and payment options, and see our Maximum or an Option brochure or Your NYSTRS Benefit Payment video.

*  Unless noted, these projections assume you earn the same credit as in 2017-18, have 2% annual salary increases,
pay off any loan before retiring, and (for the 100% Pop-up) name the same beneficiary as currently on file.

Retirement Date Service i Maximum 10-Year 100% Pop-
Credit Annual Guarantee | up Option
Pension Option
7/1/19 (no work XX ¥rs. KX.XX% SXHNXXX SX00XNK SXX, XXX SN, XXX
past 6/30/18) YY Mos.
7/1/19 XX Yrs. XX XX% EXX, KK SXX, KKK S04 XXX SN, XXX
(work until 55) YY Mos.
7/1/20 XX Yrs. KKK SHX, XXX SXMN XXX SXX XXX SXX, XXX
(No age factor) YY Mos.

Beneficiaries, Death Benefits, Loans, and Disability

Primary Beneficiary(ies):
Contingent Beneficiang(ies):

Fil= an vpdated Designotion of Senaficiary with us whenever needed. For farms, visit NYSTRS.org or call us.

Death Benefits: If you die in sarvice, after MYSTRS is notifiad, we will pay your beneficiary any lump sum death

benefit dus [ta 2 maximum of thres years’ salary, with up to $176,472 per year) + your member contributions fund.

* Cowerage forthe in-s=rvice death benefit declines 2% peryear from ages 61-70.

*  |f you cease work with 104 years of service, vested coversge of half the in-servics benafit would zoply.

= |f youw retire with in-s=rvice coverage within a year of leawing payrofl and do nat work in non-NYSTRS service, 3
percent of the Paragrapgh 2 coverage may apaly in retirement (Y. 10 50%; Y. 2: 25%; ¥r. 34 Generally 10%5).

Lump-5um In-5envice Required MNon-Taxable Deficit Loan Balance
Death Benefit Contributions Fund | Amount of Fund | asof 12/1/18 as of 1171118
S0 SI,MNH SN 00K S, MK X, XXK

Contributions: Yau maks 3% contributions until yau hawve 10 y=ars of membership or service, whichever acours

first. These contributions help fund your pension and earn 5% interest, but do not provide a separate benefit

* |fyour membership began before 7/1/05, deductions can stop, so notify your payroll office if they dan'e.

* Aryy deficit is typically from 3 transfer and acorues interest until paid. If unpaid by retirement., it's deducted from
vour persion. Call (BO0] 346-7298, Ext. 5040 for a new payoff cost.

Loans: Youw ganarally may borraw up to 75% of your Member Contributions Fund once 3 calendar year.

»  M=w loans incur 6.55% imterast, 3 530 servics charge, and _10% aninual life insurance.

*  Ifypou have 3 loan {with ws, or 3457 or 403(b} plan] and borrow again, severe S consaquences may apply.

*  Unpaid loans default 30 days after retirement {or for disshility retirezs, on the retirement date). The outstarding
amount is penerally taxable and sctuarially reduced from your pensicn on 3 permanent basis. S=e sample below.

ﬂﬂ-ﬂ

Based on Age at Service Retiremant with an Outstanding Loan 44B.66  552.42 55E.65

Diisability: i you can no langer wark due to s=ricus Sness ar injury, call us st (B00) 346-7298, Ext. GOL0.

* To ke sligible for disakility, you gererally must: have 104 years of NYS s2rvice; be deemed by owr Medical and
Retiremznt Boards to be totally and permanenty incapacitated from all further gainful employment; and e an
Apaiicotion for Disehiiity Retirement within a year of leaving payroll or [ yow ar= on 3 medical leaves without pay)
within a year of the medical leawe ending.

A disability benefitis g=nerally 173 of FAS, but can vary due to age or service.

* |fyou are critically ill, consider retiring immediately under the Largest Nor-Decliring Lumg Sum option [see
balow). Combined with a post-retirament Faragraph I death benefit, the payments often provide 2 larger sumto
a bereficiary than an in-sarvice death benefit would. (If you are terminally @ or require extraordinany care, in liew
of either benefit, you may be aligibls for an accelerated death benefit. The elaction is irmevocable, so call us first)

*  You may file 2 disab¥ty spplication for protection only ez, in cases of surgery]. Watch the Filing fior Disshility
Protectisn wides on owr website 2t NYSTRE.ong or our mobds app for important information.

Disability Payment to Beneficiary
Projection rlllgurnpsum S:I,ml] Under Largest Lump Sum

As of 7/1/19 SHKH, XXX

(]




Login

Username:

Password:

Login Help

» Forgot Username

» Forgot Password

« Update MyNYSTRS Account
Contact Information

Don't Have a
MyNYSTRS Account?

Registering is quick and easy.
Register now to access your
personal NYSTRS information.

Register Now!

Please Note: MyNYSTRS will be unavailable Saturday, Nov. 10 from 7 a.m. to 1 p.m. as we perform

maintenance. We apologize for the inconvenience.

Welcome to MyNYSTRS

Keeping track of yvour personal benefit information and planning for retirement has never been
easier, thanks to MyNYSTRS. The self-service tools allow you to:

Calculate pension and loan estimates. .
Schedule appointments with NYSTRS. .
Manage vour contact information. .
Choose electronic versions of publications.
Submit a prior service claim and track its
processing.

"1 | Why MyNYSTRS? Watch this video.
7\

Review and print tax documents.

Apply for a loan.

Track the processing of your retirement
application.

See salary, service, contribution, benefit
payment and beneficiary information.

All dats presented on this website is subject to audit, verification and re-computation, and is provided
35 a convenience to you. It is not meant to constitute a representation binding on the Retirement
System. Any error contained on this website is subject to correction in accordance with Education Law

Section 525 and the practices of the System.



Assignment #2

Create your MYNYSTRS Account

* Check that NYSTRS has your updated address and
home phone number

* Check that NYSTRS has your email and cell phone
number

e Check that NYSTRS has the correct beneficiaries
for your Death Benefit




Information Available in
MyNYSTRS for Active Members

1My Tools

Address Change — Update mailing address on file with NYSTRS.

Consultation: Book Appointment — Schedule an in-person or video
consultation.

Loan Calculator & Online Application — Run loan estimates and apply
for a loan.

Pension Estimator — Run estimates of potential pension benefits.

PREP Seminar: Make Reservation — Schedule to attend a NYSTRS
Pension & Retirement Education Program (PREP).

Secure Messaging: Correspond With Us — Send a secure message to
NYSTRS to receive member-specific information.



MyNYSTRS Login

Rate of 9.8
HEADLINES marking a

CONTACT US

BENEFITS

PLANNING

REFERENCES

SETTINGS

References

2016 Popular Annual Financial Report

An abbreniated version of NYSTRS annual report for the fiscal
yor ended June 30, 2016

Benefits Paid by County

See the 10tal pryments and number of benedit recipients by New
York State county

Know Your NYSTRS Facts

Get 10 know the facts about NYSTRS
NYSTRS: Modeling Excellence

This image tells the NYSTRS story graphucally
The Pension Dollar

A hypothetical NYSTRS pension dollar shows how the System is
funded and the impact pensions have on the economy

NYSTRS Mobile App 2.3

{ References  NYSTRS Facts

Know Your
NYSTRS Facts

You'we heand the complaints about putine pendont They se 100 costly for tacpapery
they sre unsunlamatde ower the long term They ane going (o Barskr upt slates; vt You
Anow none of this & true o New York Scate, but how do you convinoe othen of this!

Start by committing some facts about NYSTRS to memory. Here are 3 fow 10 get you
started. Look for mere stativtics in the Pemion Education Toctkit st NYSTRS ceg and
future Bsues of the System newsletter Your Seurce

NYSTRS is among the best-funded plans in the nation, = large pant because
we hove received uninterrupted smployer and employee comtrbutions
throughout our history

Orvor the Wast 20 years, the murket value of System asets has neary doubled
despite parying out almost four thmes a5 much in benefs a8 contributions
collected over the same pedlod

Snce 1556, iInvestment sarnings have accounted for 84% of NYSTRS' income

Between 1986 and 2016 - a periad that inchuded some of 1he worst #Conomi
downtuens singe the Great Depression - our rvte of return is 8.9%

NYSTRS vestment foes svorago 24 cents per $100 managed, compared 1o
60 Conts o morme %0 maruge the same $100in a typscal defined contribation plan

Emploger reteement costs will decline significantly over bime as more

members join NYSTRS,

For more iInformation, visit NYSTRS.org and check out the
Pension Education Toolkit

10 Corporate Woods
Abary, NY 122112595
(B0, 3AB-72%0

New York State Toachers Retirement System
Drive
NYSTRS vy




Mobile Application - Headlines

Headlines
(RS Wrges Review of Withholdings

e s v b e s Headlines highlight any changes and news

affecting your NYSTRS pension benefits.

Current topics include:

Benefit Increase Begins This Month

Wew Vork's ssfomatic COLA means slqg@ie relved members will recowe
b b il intiease Degning wih this Septembe 28 pasmein. Momben
with 3 permion of 31 530 3 month o greaner wil secerve the manimem
raariiMly Bcieaie of S1H

Survey: Workers Struggle to Save

* Newly Posted PREP Seminar Dates
* Cost-Of-Living Adjustments (COLA)

Mews You Need; Working in Retirement

o e  Working In Retirement

* Information About Preventing Fraud

......

TSN




The Nuts and Bolts of NYSTRS




Assignment #3 o .
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Select Your Estimated Retirement Date

* WI1ll you have at least 20 years of credited service which will grant
you a higher pension factor?

* Are you at least 55 years of age?

* Will you have at least 30 years of service thus eliminating any
penalties?




Membership by Tiers as of June 2019

Tier 3
Tier
er 6 0.9%
25.6%
Tier 1 = 300 < 1%
Tier 2 = 400 < 1%
Tier 5
5.6% 178.500
: Tier 4

67.7%




Pension Factor: Tiers 1-2

e Generally = 2% per year

e Pension reduction of 5% for each year
under 20 (maximum reduction 50%)

e Maximum pension factor generally 79%
e Ex: 24 years at age 62 + 2 years Benefit

Enhancement = 26 years
26 years X 2% = 52% pension factor




Pension Factor: Tiers 3-4

e Under 20 years = 1.67% per year

e 20 to 30 years = 2% for all years

e 30+ years = 60% + 1.5% for each
year beyond 30

e EX: 31 years = 60% + 1.5% = 61.5%




Age Factor: Tiers 2 and 4

(Tier 3 members typically retire under Tier 4)

Example: $30,000 pension before age factor

Age Factor Pension

62 100% $30,000

61 94 % $28,200

60 88% $26,400

590 85% $25,500 ~\3J

58 82% $24,600 Age Factor
57 79% $23,700 at 30 years!
56 76% $22,800

515 73% $21,900



Pension Factor: Tier 5

e Under 25 years = 1.67% per year
e 25to 30 years = 2% for all years

e 30+ years = 60% + 1.5% for each
year beyond 30

o Ex: 31 years = 60% + 1.5% = 61.5%




Age
62

61
60

59
58

57
56

5%

Age Factor: Tier 5

$30,000 pension before age factor

Factor

100%
93.3%
86.7%
81.7%
76.7%
71.7%
66.7%
61.7%

Pension

$30,000

$27,990
$26,010

$24,510
$23,010
$21,510
$20,010

$18,510

-
No age tactor
at 537+ with 30 years

Age factor always
applies under age 57




Pension Factor: Tier 6

Under 20 years = 1.67% per year
20 years = 1.75% per year

20+ years = 35% + 2% for each year
beyond 20

Ex: 21 years = 35% + 2% = 37%




Age Factor: Tier 6

$30,000 pension before age factor

Age Factor Pension

Thelf;lge.llzact(?r always 63 100% $20,000
applies 1I retirement 0

occurs before age 63. 62 93:5% $28,050

61 87% $26,100

The age factor is 6.5% for 60 80.5% $24,150

every full year under 63. 59 74% $22,200

58 67.5% $20,250

57 61% $18,300

56 54.5% $16,350

55 48% $14,400



Member Service

Must generally be paid on the regular payroll.
Can be full- or part-time work, including per diem.

Most unclassified positions with a participating employer
(e.g., Teacher, Teaching Assistant, Administrator) are eligible for
membership.

Days of service are reported by employers.
Days of service are then converted to months of credit.

Minimum of 20 days in one school year = 1 month.

9 months = 1 year.
Maximum of 1 year credit in a school year (7/1 - 6/30).




Prior Service

Work as an employee of a NYS public employer prior to your date of
membership in NYSTRS.

Out-of-state public teaching prior to your NYSTRS date of membership
(Tier 1).

No cost for Tiers 1-2; cost will be calculated for Tiers 3-6.
O Tier 3: Generally, 3% of salary received during period of service.
O Tier 4: 3% of salary received during period of service + 5% annual interest.

O Tier 5: 3.5% of salary received during period of service + 5% annual interest.

O Tier 6: 6% of salary received during period of service + 5% annual interest.

Prior Service does NOT change your date of membership or tier status.




Prior Service Facts

To receive credit for your prior service, you must be credited with
two years of member service.

You can claim prior service at anytime; however, it is highly
recommended you do so as early in your career as possible.

Interest continues to accrue until the payment is made.

(Since Tier 6 members pay up to 6% of salary received + 5%
interest, the cost can accumulate quickly. So, purchasing prior
service early on is particularly important for Tier 6 members.)

Additional service can also get you to certain milestones faster
(e.g., 5 years, 10 years, 20 years, 25 years (Tier 5) or 30 years).
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PRS-2 AND PRS-3

*PRS-2 - Everyone applying for ANY prior service fills out this
form and mail to NYSTRS (or can do it online by setting up a
MyNYSTRS account at NYSTRS.ORG). This form merely opens
a file for you alerting TRS that prior service forms will be soon
arriving. No need to be precise on your prior service dates but be

as close as possible.

*PRS-3 - Teachers that have UNCREDITED service as a
teacher/sub/admin/TA , excluding NYC, complete the top of this
form and send to the School District you worked 1n prior to
becoming a TRS member. Send separate forms to multiple
districts HR 1f you worked in multiple places. They will send the

completed form to NYSTRS.


http://nystrs.org/

PRE-AS[(1119] OFRACE SERVICES DMLY

PREIZ [1/19) CIFFICE SERVICES DMLY
MNEW YORK STATE TEACHERS' RETIREMEMNT SYSTEM
NEW YORK STATE TEACHERS" RETIREMENT SYSTEM P RS 3 2 10 Corporate Woods Drive, Albany, NY 12211-2395
10 Corporate Woods Drive. Albany. NY 122112393 . MONTHLY SALARY AND SERVICE VERIFICATION
VERIFICATION OF UNCREDITED NEW YORK FOR NYS PUBLIC SERVICE BEFORE JOINING NYSTRS
Cm DEPARTM ENT OF EDUCATIDN TEACHING PFART 1: TO THE MEMBER: Flease complete PART 1 of this form and forward to the employer where service

a dered to PART 2. (FI te: If h t aready submitted a Prior Service Claim [PRS-2), d
PART1: Tok leted E ber: Plocse complete gll requested information on this page. was rendere complete (Pleasa note: IF you have not aready submitted a Prior Service irm || ). you can do

50 by downloading the form af NYSTRS.org, or by creating a MyMNYSTRS account and submitfing the form electronically.}
|Please note: If you have not aready submitted a Prior Service Claim [PR3-2) form. you can do so by downloading the form

at NYSTRS.org, or by creating a MyMYSTRE account and submitting the form electronically.) Lerst Moaries Frst M.l Sociol Secufty Hurnkrer
EmpliD Sacial Security # Shaat NYSTRS EmpiiD
Cifty State Iip Code Former Hame[s)
[HAME TF=t) == TLast]
Is this address your PERMAMENT address to Periods of Employment
i [Street) (City) [5éate) ip Code] be used by the System? O ves O no
Employer Mame
Is this address your PERMANENT oddress fo be PHOME NUMBER Signature Date
used by the System? [ ves [ No FART Z: TO THE EMPLOYER:
SIGMATURE DATE - -
TO WHOM IT MAY CONCERM: The above named member of this Refirement Systemn has claimed previous employment with you durng the
pericd|s) indicated. A cerification of serdce & required so we can defermine the amount of service credit this persen may be enditied
to receive.
Were you ever a member of o Mew York City Public Retrement System? 3 ves O M
you! - fty Puld ¥ were you a paricipafing employer with a NYS or NYC pubiic refirement system of the time this serdce was renderedd [ ves [ mo
Ifyas. b a benefit due from a New York City Public Retirement System? O v m HO Memiber's Pavall Tile: Plaase indicote number of hours per doy consdersd fulHtime for this payroll title:
If unknown, you musl secure this information from the New York City Relirement System.
CTie 8 Jrormer Name(s) Last Day on Payrall_ _or O stilworking.  First Doy on Payrol:
was this service reported fo a NYS public retirement systernd O ves O ne
Dole of Employment School Office Diticty SCHOOL EMPLOYEES OMLY: Please indicate If membear i a 10 or 12 month employes: O o Oz
Type of Service From Ta (Location of Employment) Borough It this wias service rendered in o Mew York State or Mew York City public college, were contibuticns made to TAAZ [ ves O Mo
Reqular Teachar - if yies, what period of fime did the confibutions covee
Regular Substitute - IMETRUCTIONS: The folowing relates fo eoch column beanng the same rumbar.

Indicate each calendar manth durng which wages were paid.

Indicate tor first entry anly (€.9.: $2.50 per hour, $30.00 per day, $10,000 per yedr), and thereafter anly whean a change occumed.
Indicate for first entry only (2.0 weekly, bi-waekly, sami-manthly, efc.) and thereafter only when a change accumed.

Enter the “Amount Paid” for each month.

Entar the “Days Worked” for aach manth

Please indicate and identity any period of leave without pay or at ' pay. Also indicate any perod covered by Waorkers' Compensaticn.

Per Diem -

Evaning Community Canter -

Aftar School Playground -

ool =

Wacation Playground -
Youth Board -
Hourly School Lunch (EF41] -
Paraprofassional [EF43) -
School Aides, Guards [E744) -
Administrative [J740 or H740) -
Annual 5chool Lunch [J741-H741) -
Hourly Admin Mechanics (I740] -

1 2 3 4 3 &

Fequency of Periods of Leava Without Pay

Moanthfear Rate of Pay Payment Amount Paid Drays Worked From (=] Typa of Laave

Othear [specify) -

Include addifional informafion and unigue requests in the comment box below. P RS 3 5
.

Forward this farm for the complation of Part 2, on reverse side, fo: The Mew York City Department of Education

Civision of Fnancial Opearafions

Bureau of Employes Support Sarvices
Office of Employment Records Resaarch
&5 Cowurt Streat, Lavel C

Brooklyn, NY 11201

(REQUIRED CERTIFICATION ON REVERSE SIDE)




PRS 3.2 AND PRS 3.5 Department of

Education

* PRS-8.2 - Teachers that have UNCREDITED service as a
teacher/sub/admin/TA in NYC, complete this form and send to the NYC
address 1dentified on the bottom of page one. If you were a member of the NYC
retirement system you need to contact them to withdraw and transter your time

to NYSTRS.

* PRS-3.5 - Teachers that have UNCREDITED service as an employee for a
Town/County/NYS municipality, complete the top portion of this form and mail

=
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Military Service

...1s credit for active duty military service that
(1) interrupted your membership, or (2) preceded it.

e For verification of military service,
please submit a copy of your
honorable discharge: Form DD-214.




Classification of Earnings

Under the Education Law, the System classifies payments that teachers
and administrators receive from a school district into four categories:

o Regular Salary

Termination Payments

0
o Non-Regular Compensation
0

Non-Reportable Salary




Contract Review

o NYSTRS reviews all contracts—both collectively bargained and
individual agreements.

o The review determines regular salary, termination pay, non-regular
compensation or non-reportable salary. The district is then notified
of the determination so they report your salaries correctly.

What can you do to help?

Look at your Benefit Profile each year and make sure your salary
information looks correct. If you see an error, speak to your district so
it can be corrected.




What Is The FAS?

The Final Average Salary (FAS) is the average of your three or five highest
consecutive school years of regular salary earned, depending on your tier of
membership.

O For most Tier 1-5 members, the FAS is a 3-year average. For some Tier 1

members, a 5-year average can be used.
O Tier 6 members use a 5-year average.

FAS is typically the average of the last three or five school years of salary, but
not always.

Certain limits apply for includable salary and salary increases.

When applicable, we will build an FAS with three or five school years of 100%
earnings.




Tier-Specific Salary Limits

Your FAS excludes yearly increases in regular salary that exceed the
following limits:

o Tierl: 20% of the previous year’s salary.

Tier 2: 20% of the average of the previous two years’ salaries.

Tiers 3-5: 10% of the average of the previous two years’ salaries.

Tier6: 10% of the average of the previous four years’ salaries.

Also for Tier 6: For those with multiple employers, and 200+ days
of service with a single employer, pensionable salaries are limited
to the two highest-grossing positions per school year.




Regular Salary

o Regular salary includes only payments made by the school district
to a teacher or administrator for the service that is reasonably
incidental to the duties of a full-time teacher or administrator.

The terms of the payment are generally set forth in a collective
bargaining agreement or a long-standing employment agreement.

In addition to salary earned for full-time teaching or administrative
services, regular salary may also include:
o Coaching
Tutoring
Summer School
Driver Education
Supervision of traditional after-school clubs
Teaching or administration of educational after-school programs




Termination Payments

What are termination payments?

O Payments made at retirement, such as retirement incentives,
longevity payments, and payments of unused leave.

O Such payments are included in a collective bargaining
agreement or a long-standing employment agreement.

O The receipt of these payments is not contingent upon the
performance of a service.

O Termination payments are reportable only for members with a date
of membership prior to 6/17/71.




Non-Regular Compensation

Non-regular compensation (NRC) includes, but is not limited to,
payments such as:

o Taxable fringe benefits.

o Bonuses.
o Payments in lieu of health insurance.

NRC is reportable only for members with a date of membership
priorto 7/1/73 and only usable in a 5-year FAS.




Non-Reportable Salary

Payments made outside of the collective bargaining agreement or
long-standing employment agreement.

Payments made on the eve of retirement, often in exchange for
resignation, which would result in the inflation of the FAS.

Any additional payments to a member to purchase health insurance
through the district.

Buyouts.

Earnings from the following positions (classified service): Bus driver,
computer maintenance work, district clerk, clerk of the board, school
attorney or legal services provided by an attorney, master teacher
presenter and similar positions.

Payments for services as a consultant or independent contractor.




Pension Factor Limitations

Tiers 1 - 2:

Maximum pension factor is
generally 79%.

Tiers 3 —6:

No maximum pension factor.

Obtain 100% of Final Average Salary
* Tiers 3-5: Work 57 Years!
* Tier6: Work53 Years!




Paragraph 2 In-Service
Death Benefit (Tiers 2 - 6)

Final Salary x Service (up to 3 years)*

Death Benefit Calculation

Years of Service
(assuming $50,000 final salary)

1 1 X $50,000 = $50,000
2 2 X $50,000 = $100,000
3+ 3 X $50,000 = $150,000

* Limitations apply




Paragraph 2 Post Retirement
Death Benefit (Tiers 2 - 6)

Coverage may continue into retirement:

First Year

50% of the death benefit in effect at retirement

Second Year

25% of the death benefit in effect at retirement

Third and Ensuing Years

10% of the death benefit in effect at age 60
or at the time of retirement if earlier




Filing for Disability Protection

If you are critically 1ll and your life expectancy is less than one year,
consider filing for disability immediately and selecting the
Largest Non-Declining Lump Sum Option.

* Can apply at any age.
* Must have 10+ years of service.

* Can stay employed while application is on file.

* Your application must be notarized and on file prior to your date
of death.




Filing for Disability Protection

Must Complete and Submit:
 EeEnemTe. E * Application for Disability Retirement (RET-54.1)

n .
al = e .

* Medical Information Summary (RET-54.1B)

On the application you must:

Write “For Protection Only.”
Leave date of retirement blank.

Indicate the medical condition necessitating
retirement.

Select Largest Non-Declining Lump Sum Option
(Tiers 2 - 6).



PLANNING FOR RETIREMENT




When Should I Retire?
Am I Ready Emotionally and Financially?

It's Monday again...

"When I retire, just think, all this will be yours!"




Retirement Planning = Retirement Security

-——""
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Bring retirement into focus.

PENSION & RETIREMENT
EDUCATION PROGRAM
(PREP)

* Designed for members of ALL ages
* May attend more than once
* May bring a guest

* May attend the full day, or just the
sessions of interest

Attend a PREP seminar.



Bring retirement into focus.

PREP SEMINARS N

TRS

8:45 - 10:15 a.m., NYSTRS Benefits * 12:30 - 1:30 p.m., Lunch Break

— Your pension, disability coverage, (on your own)
loans, vesting, death benefits

Attend a PREP seminar.

* 1:30 - 2:30 p.m., Retirement -

* 10:30 - 11:00 a.m., Financial Planning A New Beginning
— Saving early, catching up, — Planning ahead, staying active and
withdrawals, financial advisors healthy, relationships, relocating
* 11:00 - 11:25 a.m., Social Security * 2:45-3:15 p.m., Filing for Retirement
— Benefits, eligibility rules, when to — Retirement options, “resigning” vs.
collect, earnings limits “retiring,” choosing a retirement date,

retirement checklist
* 11:30 a.m. - 12:30 p.m., Estate Planning
—  Wills, trusts, powers of attorney, * 3415-3:30 p.m., Retirement Income

health care proxies, living wills, — Monthly payments, taxes, earnings
long-term care limitations on NYS employment



MyNYSTRS

Your Information on Your Schedule.

My Retirement My Tools Manage Account

Address Change

Consultation: Book

Weleome Ronald G Gross s
You last accessed this account on 1/31/2018 at 11:43am. | pan Calculator &

Online Application

: While vou're here, be sure to view vour personal Refiremer n and access
My Retirement our self-service tools. Pension Estimator
About Me About Me PREP Seminar: Make
o Reservation
Beneficiaries We currently have the following address on fle for you: " _
Benefit Profile ecure Messaging.
Name: Ronald G Gross Correspond With Us

Mnntribhotinne



L.l. - Hauppauge

L.l. - Melville

L.l. - Westbury

Radisson Hotel Hauppauge - Long Island
110 Vanderbilt Motor Parkway
Hauppauge, New York 11788

Conference and Meeting Center of Long Island
324 South Service Road
Melville, New York 11747

Massau BOCES
1 Merrick Avenue
Westbury, New York 11590

Thursday, Movember /
Thursday, December 19

Friday, November 3
Saturday, November 16
Tuesday, December 1/

Wednesday, November 6
Wednesday, December 18



PLANNING FOR RETIREMENT -
BENEFIT CONSULTATIONS

* One-on-one consultation with a
NYSTRS representative

* In-person or video

* Pension estimates
— Important service thresholds
— Payment options

* Filing for retirement

* Retirement processing

* Post-retirement: COLA; working in
retirement; taxes




PLANNING FOR RETIREMENT -
BOOKING A CONSULTATION OR
PREP RESERVATION

36 consultation sites

Fall, winter/spring, and summer
PREP sessions

Book online in MyNYSTRS or
call NYSTRS at (800) 348-7298,
Ext. 6100

Email confirmation

Email reminder



FILING FOR RETIREMENT
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You can now file your service
retirement application online
through MyNYSTRS



MyNYSTRS

Your Information on Your Schedule.

T
About Me
Beneficiaries
Benefit Profile
Contributions
Loans

Online Retirement
Application

Service Credit

1099 Forms
o
Logoff

My Retirement My Tools Manage Account

Welcome

While you're here, be sure to view your personal Retirement System benefit information and access
our self-service tools.

About Me

We currently have the following address on file for you:

Name: Erica Mortimore
Address: 10 Corporate Woods Dr
Albany NY
12211-2395

You may update your address on the My Tools > Change Address page. To submit a name change,
print and mail us a Member Name/Address Change (GRE-50) form.

Your MyNYSTRS account information is:

Username: emortimore

Email Address: erica.mortimore@nystrs.org

Phone Number: Home: (518) 447-4770
Cell: (No phone number on file)
Other: (No phone number on file)

To update your account and contact information, visit the Manage Account section.



Online Service Retirement Application

What You Need to Know
* Must have a MyNYSTRS account

MV*N“’S"S will be anunvaileble Suresday, Oct. 58 fram & am. 19 1 pas. ioowe pecform

T « Allinclusive

Logm
;m o Date of retirement, option,
direct deposit, and withholding
| s * Received the day it's submifted
;j"s'%-sm :g;m«m“m“i :J‘“""’"‘ « Response immediate
- | o Email confirmation

o Track progress online
o Letter confirms elections



Online Service Retirement Application

Issues Avoided
 No need 1o sign in front of @

Fleaso Note: MyNYSTES will be wnavailedle Sateedey, Oct. 28 frum 6 am. be 1 s o we perform nOTO ry

maisteaance. We apalagioe for the insotrvesiancs.

— « Cannot make stray marks
) " or use whiteout

Password
|
« Cannot choose wrong number
Login Help
e of beneficiaries
» Focpet Passvord u m u& u. ;n .«nl bascsit m s and plassieg ! arat has b
+ Uplite MYNVSTRS Account bm. SMyNYSTRS. T ol service ocks allow Y00 8:
« Calcuboe pus 0 and Joan estenates. o Ravsrw aad pring tax docunenats
NW“‘ « Schadele appointnenss with KYSTRS « Agply for 2 loan ; ® -
My Acoosnt? . z_lamn u:mnm mmn‘:.’;.r_“ . Tr:j: the processiag of your retiretnent O n e e O S e n y - - I I I O l
: « Choose ehoctrondc versions of poblications agplicatien

§§f}:?,‘,“,'},‘f;“_;"f,:f:‘ » Sobieit 3 price service dlaim and track s+ Seesalary, service, coatrbotion, beced
perssnal NYSTRS informuio processisg parTeent xud besefic foemation.

« Cannot file too early

o Must be 54+ to access

o Cannot file more than 920
days before retirement date



FILING FOR SERVICE RETIREMENT

* Resigning vs. retiring
— You resign from your employer J U ly 201 9 E
— You retire from NYSTRS
* Date of retirement: Su Mo Tu We Th Fr Sa

— No earlier than the day after your E
I(ast contracted day of work x @ 2 3 S 6
e.g., if June 30 was your last
contracted day of work, July 1is 7 8 9 10 11 12 1 13

earliest date of retirement). 14 | 15 | 16 17 18 | 19 20
* Application for Retirement (RET-54) 2949 | 22 | 23 | 24 | 25 | 26 2%

— Up to 90 days before your
effective date of retirement 28 20 | 30 | 31
— If at a service threshold, consider |

filing in early June to maximize
your preliminary payments




COLLECTING YOUR PENSION

July 2019 =

* Payments are monthly
— Electronically deposited into

your account on the last
business day of each month Su Mo Tu We Th Fr Sa
* Payments during processing 1 | 2 3 II] 9 6
— Initial payments may not include 7 8 9 10 | “11 12 13
your last few months of salary

or service 14 15 16 17 18 19 20
— Once processed (generally 9-12 24 | 29 | 23 | 24 | 25 | 26 | 27

months), you are sent a detailed

statement regarding your 28 29 30 @

benefit calculation and
retroactive adjustment




Retirement Options at NYSTRS

Maximum VS. An Option




N

Statistical

RETIREMENT BENEFIT OPTIONS AND PERCENT OF ELECTION
2015-2019 Retirees

3.60%
2.09%
Number Percent of
Electing Election
® Maximum 20,748 64.62%
® Annuity/Declining Reserve 23 0.07%
@ Joint & Survivor 2,404 1.49%
® Pop-Up 7,104 22.13%
@® Guarantee 672 2.09%
@ Alternative 1,157 3.60%
Total 32,108 100.00%

Percentages may not sum to 100% due fo rounding



Option Selection at Retirement

Elect Your Option Options Include:
« Maximum
MAXIMUM OR AN OPTION N * Lump Sum
Choosing a Benefit Payment Right for You §5) e
« Guarantee
« Survivor

« Pop-up Survivor

All options provide a lifetime
benefit to you




Maximum Benefit

The largest benefit you can  SERVICECREDIT

: : : |
receive, paid to you for life  NewYorkPre-1959
New York Post - 1959

Payments cease at Out-of-State
your death Total Service

Pension Factor

You Might Consider If You:

Have no need to protect

Final Average Salary 3 Year

a beneficiary MAXIMUM BENEFIT —
: : NO PAYMENT TO A BENEFICIARY
Need hlgheST pOSSlble Pension

Income in retirement

0-0
304
0-0
30-4

60.67 %

$127 361

$77 266



SERVICE CREDIT
New York Pre - 1959
New York Post - 1959
Out-of-State

Total Service

Pension Factor

Final Average Salary 3 Year

MAXIMUM BENEFIT —
NO PAYMENT TO A BENEFICIARY

Pension

LARGEST NON-DECLINING
LUMP SUM PAYMENT TO A BENEFICIARY

Member Benefit
Beneficiary Payment
Cost per $1.000

GUARANTEED OPTIONS

5-Year
10-Year

0-0
30-4
0-0
30-4

B0.67 %

$127 361

$77 266

661 254
6005 825
$17

$77 014
$76 314

SURVIVOR OPTIONS
Memb

100% o
Beneficiary
Member

5%

1= Beneficiary

20% Memb.e.r
Beneficiary
Member

25% .
Beneficiary

POP-UP SUREVIVOR OPTIONS
For Above Beneficiary

Benefit Will Pop-Up To Maximum If
Beneficiary Predeceases Member

Member
100% .

Beneficiary
5% Memb.er

Beneficiary
20% Memb.er

Beneficiary

Member
25%

Beneficiary

$71 546
$71 546
$72 895
$54 671
$74 295
$37 148
$75 751
$18 937

$70 746
$70 746
$72 270
$54 203
$73 862
$36 931
$75 526
$18 881



Largest Non-Declining Lump Sum

The largest possible one-time
payment fo your
pbeneficiary(ies) at your passing

The ability to name multiple
beneficiaries

The ability to change
beneficiaries at any time

LARGEST NON-DECLINING
LUMP S5UM PAYMENT TO A BENEFICIARY

Member Benefit $61.254
Beneficiary Payment $905,825
Cost per $1,000 $17
GUARANTEED OPTIONS

5-Year §77.014
10-Year $76.314

You Might Consider If You:

Don’t have long life expectancy

Want to leave a lump sum at
your passing

Want to leave a benefit to
multiple beneficiaries



5- or 10-Year Guarantee

If you die, your beneficiary
receives your benefit for the
balance of the period

When the period expires, the
beneficiary is no longer
eligible to receive a benefit

One primary and multiple
contingent beneficiaries

Can change beneficiaries
any time through the
remainder of the period

LARGEST NON-DECLINING
LUMP SUM PAYMENT TO A BENEFICIARY

Member Benefit $61 254
Beneficiary Payment $905,825
Cost per $1,000 $17
GUARANTEED OPTIONS

5-Year §77.014
10-Year $76,314

You Might Consider If You:

Want to protect beneficiaries
for a short period of time (e.g.,
to pay off mortgage; to help
with college payments)




survivor OUptions

« One beneficiary receives a lifetime SURVIVOR OFLIONS
benefit if they outlive you
« Cost based on age R
» Cannot change beneficiary later " Beneficiry
than 30 days after retirement date - Mermber
« Coverage of 100, 75, 50, or 25%* | Beneficiary
0 Member
You Might Consider If You: aeneguaw
; emoer
» Need to protect one person with 25% seneiy

a lifetime benefit

*Percentages may be limited if choosing a non-spouse
based on age

571546
571 546
57289
554 671
574295
937 148
875,751
518937



Pop-Up Survivor Options

POP-UP SURVIVOR OPTIONS
For Above Beneficiary

Benefit Will Pop-Up To Maximum If
Beneficiary Predeceases Member

Same coverage as Survivor

. . Member $70,746
Ophons' pIUS L 100% Beneficiary $70.746
. . oy ® Memb $72.270

An increase to Maximum benefit if ™ gy 54 203
beneficiary predeceases you sgs,  Member §73,862
Beneficiary $36,931

— Member §75526

You Might Consider If You: Beneficiary 516,881

Need to protect one person with @
lifetime benefit

Need added income of Maximum
If beneficiary predeceases you



Benefit Profile
For the School Year Ending June 30, 2017
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Should | File for Disability Retirement?

If You Are No Longer

t.(_) Work




COLLECTING YOUR PENSION

* Taxes on your pension
— Federally taxable
— No NYS or Social Security Taxes
— May update using a

W-4P Withholding Election and
Certificate

— Moving out of NYS?
May be taxable in other states
(Check retirementliving.com)




STATES WHICH WON'T MAKE YOU PAY STATE TA
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EARNINGS IN RETIREMENT

Working in e Section 212
Retirement

— Unlimited earnings at age 65+

— Unlimited earnings in private,
federal, or outside of NYS

— Limited to $30,000 per calendar year
if under 65 and working in NYS
public employment

— Review our publication Working in
Retirement in the Library of our
website




Keep Your Beneficiaries Current!
18
; w"’ |

Protect your loved ones.




The Impact of Janus v AFSCME
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Letter of Intent- By 1/15/19

January 15, 2019

Dear Mrs. Gilmor.

I hereby notify the William Floyd School District of my intent to resign my teaching
position effective June 30%, 2019 for the purpose of retirement.

Sincerely,

Letter of intent




Irrevocable Letter of Resignation-
By 3/1/19

March 1. 2019

Dear Superintendent Coster.

[ hereby notify the William Floyd School District that I will be resigning from my teaching
position effective June 30%, 2019 for the purpose of retirement.

[ will/will not be taking the family/individual medical plan in retirement. My spouse is
and his/her date of birth is

Dear Boss,
Sincerely, | Iquit!
| Sincerely,



Retirement Incentive/Severance Money

* Eligible teachers for Retirement Incentive must be in the school year in
which they may retire from NYSTRS without a penalty

* Severance is for teachers who have not passed their window and
have 25 Floyd years of service. _——

Wy R )
RETIREMENT INCENTIVE/ SEVERANCE : *_

Floyd Years 1-10 525,000
11-15 (@ 800 per year 4.000
16-20 @ 1000 per yvear 5,000

21 ==" 1400 per vear
Example: 30 vears = $48.000

TOTAL

403B Contribution Maximum 361000 Total
555000 From District
36_000 From Retiree



Value of Accumulated Sick Time

SICK DAYS:

SICK CASHOUT = 65% of days vou were given.
Use the following formula to determine how many days you can cash out
Total days allowed= 65% of total days (12 x years of service)

If teaching 10-20 Years - $90 x total days allowed

21-29 Years- $100 x total days allowed

30 ::> $115 per day x total days allowed

Example: 30 years = 234 days = $26,910
30x 12 =360

65% of 360 =234

234 x §115= 526,910

TOTAL




Primary Coverage

Health Insurance

MEDICAL INFORMATION
FULL Primary Medical/Prescription at NO COST (Hospital and Doctor) to Age 65
INDIVIDUAL- 15 years in District & Age 52 min  FAMILY- 25 years in District & Age 52 min

Medicare and Secondary Coverage begins at 65:

At age 65 Medicare A (Hospitals) is primary and EMPIRE is secondary

MUST BUY Medicare B (Doctors) at $130 per month (current cost)

Medicare D (Prescriptions) — free and covered by District — no need to purchase any other policy




olans that fill
Secondary Coverage |n the gaps >

Individual Secondary coverage for teachers with 20+ vears of Floyd service is free for life. This provision
sunsets June 30% 2023 and reverts back to 25 years of service.

Individual Secondary coverage for teachers with less than 20 years get Secondary coverage beyond 65 based on
the following formula:

15 years of service = 0 secondary coverage

16 years of service = | year and 4 months secondary coverage
17 years of service = 2 years and 8 months secondary coverage
18 years of service = 4 years secondary coverage

19 years of service = 5 years and 4 months secondary coverage



CRI‘; ICAL Critical Information @mﬁm

—

* If the Retiree pre-deceases their spouse, the spouse may
continue to subscribe to the Floyd Benefit Plan but must

assume 100% of the cost.

* If you take the $20,000 declination you can not return at
any point even if you refund the money.



Dental and Vision in Retirement

* You can COBRA Dental, Vision and Life
Insurance for up to 18 months after you retire

* You can COBRA as an Individual, two
Individuals, or as a Family

® 2018 Monthly Rates
Dental - $57 Individual and $158 Family
Vision - $2 Individual and $5 Family



THANK YOU FOR YOUR
ATTENTION




Divestment is the |latest buzz
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Pension Funds and
many teachers 403b’s
are tied to
Gun/Ammunition
Manutfacturing and

Sales

* NYSTRS owns $24 million worth
of stock in gun/ammunition
manufacturing and sales
companies (out of $120 Billion)

* The stocks are held 1n a passive
account which means they are
part of a larger fund

* NYSTRS will be discussing this
1ssue next week at an investment
meeting.

e Teachers should consider
reviewing their portfolio if they
have concerns about investing in
these companies



