


The NYSUT-endorsed teacher members of the Board of 

Directors of the Retirement System are available to answer 

your questions and also give workshops to groups of teachers 

in your school districts:

Active Teachers Call

Beth Chetney 1-315-431-4040

Ron Gross 1-631-878-2266

Sheila Buck 1-585-334-1000

Retirees Call:

David Keefe 1-516-741-1241





DISCLAIMER

•The information in this 
presentation is intended to 
serve as a guide as you 
prepare for your retirement.  
It is highly advised that you 
contact NYSTRS directly 
for any personal questions 
you have related to the 
topics that are discussed.



A Convention could have been disastrous for 
our Pensions!

• After July first, nineteen 
hundred forty, membership 
in any pension or retirement 
system of  the state or of  a 
civil division thereof  shall 
be a contractual 
relationship, the benefits of  
which shall not be 
diminished or impaired.

This is our current 
constitutional language:



But We Voted NO!!!!



NYSTRS……Is it Complex or Simple?



Teachers Retirement System Pre-Retirement Planning Workshop  
Presenter: Ron Gross

Trustee – New York State Teachers’ Retirement System

TOPICS:

• History and Structure of  NYSTRS

• Reading Your Annual Statement

• Planning and Filing 

• Explaining the Options



History Lesson on NYSTRS
• Established in 1921 by the New York State Legislature, 

NYSTRS provides retirement, disability and death 
benefits to eligible New York State public school 
teachers and administrators.

Governor Nathan 

Miller

1921-1922



We are one of 8 Public Retirement Systems in NYS

• New York State Teachers Retirement System

• New York State and Local Employees’ Retirement System

• New York State and Local Police and Fire Retirement System

• Teachers’ Retirement System of the City of New York

• New York City Board of Education Retirement System

• New York City Employees’ Retirement System

• New York City Police and Pension Fund

• New York City Fire Department



ASSIGNMENT                          
#1

List every job you 

ever had in 

chronological order





Pension Plan Comparison

Defined Contribution Plans (DC)

• Important to be a wise 
investor/have a financial planner.

• Return has direct correlation to 
what you contribute.

• Market performance has direct 
impact on return.

• Lump sum to manage or 
annuitize.

Defined Benefit Plans (DB)

• Benefit tied to service credit, final 
average salary and possibly age.

• Mandatory contributions not 
directly related to benefit.

• Constitutional guarantee, 
regardless of  performance.

• Lifetime benefit.
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This is what we have 

Fewer and fewer 
workers have a Defined 
Benefit Plan and Big 
Business would like to 
see this trend continue









The System is a Well 
Oiled Machine



2018-2019 10.62



Approved 2019-2020
Employer Contribution Rate

8.86 %









The 2018 statement was mailed to active members in 

mid –November 2018



NYSTRS  Has a New Profile





Assignment #2

Create your MYNYSTRS Account

• Check that NYSTRS has your updated address and 

home phone number

• Check that NYSTRS has your email and cell phone 

number

• Check that NYSTRS has the correct beneficiaries 

for your Death Benefit









The Nuts and Bolts of  NYSTRS



Assignment #3

Select Your Estimated Retirement Date

• Will you have at least 20 years of  credited service which will grant 
you a higher pension factor?

• Are you at least 55 years of  age?

• Will you have at least 30 years of  service thus eliminating any 
penalties?



There are six Tiers























PRS-2

PRS-3



PRS-2 AND PRS-3

•PRS-2 - Everyone applying for ANY prior service fills out this 

form and mail to NYSTRS (or can do it online by setting up a 

MyNYSTRS account at NYSTRS.ORG). This form merely opens 

a file for you alerting TRS that prior service forms will be soon 

arriving. No need to be precise on your prior service dates but be 

as close as possible.

•PRS-3 - Teachers that have UNCREDITED service as a 

teacher/sub/admin/TA , excluding NYC, complete the top of  this 

form and send to the School District you worked in prior to 

becoming a TRS member. Send separate forms to multiple 

districts HR if  you worked in multiple places. They will send the 

completed form to NYSTRS. 

http://nystrs.org/


PRS 3.2

PRS 3.5



PRS 3.2 AND PRS 3.5

• PRS-3.2 - Teachers that have UNCREDITED service as a 
teacher/sub/admin/TA in NYC, complete this form and send to the NYC 
address identified on the bottom of  page one.  If  you were a member of  the NYC 
retirement system you need to contact them to withdraw and transfer your time 
to NYSTRS.

• PRS-3.5 - Teachers that have UNCREDITED service as an employee for a 
Town/County/NYS municipality, complete the top portion of  this form and mail 
to the municipality. They will send the completed form to NYSTRS. 

































When Should I Retire?
Am I Ready Emotionally and Financially?
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The Impact of Janus v AFSCME

92







WFUT RETIREMENT 



Letter of Intent- By 1/15/19 



Irrevocable Letter of Resignation-

By 3/1/19



Retirement Incentive/Severance Money
• Eligible teachers for Retirement Incentive must be in the school year in 

which they may retire from NYSTRS without a penalty

• Severance is for teachers who have not passed their window and 
have 25 Floyd years of service.  



Value of Accumulated Sick Time



Primary Coverage



Secondary Coverage



Critical Information

• If the Retiree pre-deceases their spouse, the spouse may 
continue to subscribe to the Floyd Benefit Plan but must 

assume 100% of the cost.  

• If you take the $20,000 declination you can not return at 
any point even if you refund the money.



Dental and Vision in Retirement

• You can COBRA Dental, Vision and Life 
Insurance for up to 18 months after you retire

• You can COBRA as an Individual, two 
Individuals, or as a Family

• 2018 Monthly Rates

Dental - $57 Individual and $158 Family

Vision - $2 Individual and $5 Family





Divestment is the latest buzz



• NYSTRS owns $24 million worth 
of  stock in gun/ammunition 
manufacturing and sales 
companies (out of  $120 Billion)

• The stocks are held in a passive 
account which means they are 
part of  a larger fund

• NYSTRS will be discussing this 
issue next week at an investment 
meeting.

• Teachers should consider 
reviewing their portfolio if  they 
have concerns about investing in 
these companies 

Pension Funds and 
many teachers 403b’s 
are tied to 
Gun/Ammunition 
Manufacturing and 
Sales


